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To,

Dear Sir,

Re: RTI Appiication bearing registration number IFCIL/R/E/24/00022 dated
24/04/2024 — Reply on behalf of IFCI Ltd. under the provisions of the RTI Act, 2005

1) Please refer to the aforesaid application filed under the provisions of the RTI
Act, 2005.

2} In response to your query no.1 & 2, it is stated that various aspects governing
the retiral benefits like pension and gratuity are governed by respective scheme
documents. The documents pertaining to Pension Scheme are available on 1FCI
website. YFCT Gratuity Regulation, 1968 are attached.

3) In response to your query no.3 & 4, it is stated that information sought is so
specific that it will lead to identification of officer(s) and therefore, information
sought is personal in nature and hence, exempted under section 8(1)(h). Apart
from being personal information, its disclosure has no relationship to any public
activity or interest, and it would cause unwarranted invasion of the privacy of
the individual, hence, the same cannot be shared.

4) The detaiis of First Appellate Authority for preferring an appeal within a period
of 30 days is = Shri Atul Saxena, CGM, First Appellate Authority, IFCI Limited,
IFCI Tower, 61, Nehru Place, New Delhi-110019.
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__ In exercise of the powers conferred by Section (sl A s ) fafrm. 1968
. 43 of the Industrial Finance Corporation Act, 1948 o 1 sad HRa) falm
¢ (XY of 1948), the Board of Directors of the
© Industrial Finance Corporation ofI?dm (Herein- ‘ : R
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fO ce on the Ist day of Japuasy, ;1968( : () & @aad, 1968 ¥ g far @ A 73 Fgh
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(¢) “date of retirement’” means— (2) wgifafa a:’(_eTr(’Ts"'f'T_q"? -

(a) in the case of an employee who retires (%) Teel ah g & o gaT) dar § 9d

or is retired in accordance with the ' ‘ r 5
terms and conditions of his service, the ' ¥ &gt paifrged QAT & waifra@ _Fﬂr B
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_(b) includes theperiod .during which an
~ employee is on duty or en leave duly
- authorised.by-a competent autherity;

(c) does:not” include any period during
- which an:employee is absent from. duty
. without -permission or .overstays his

i leave unless specifically ‘permitted by 2 it
- competent authority '
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amount
© acmissible.
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payment of +T.
reduced amount
in ¢cettain ¢eases.

Paymant in
naso of death ol
o Emiployes.

* (i) hjs service In tie Gorporation is termi-
ated by the Carporation for reasons

dr——

b i Without prejudice to the provisions of Regufation 5, th
gratuity Baigsibia ta an employes shall be: = R,

(@) a sum: equal to one month's pay plus dearngss aligwance for
: : : each
mpleted year of sérvice or part thereo i gxcess of six months of
sarvice jn the Corporation subject’ 3 maximium of Twenly monifi's
pay plus dearness allowanice o RUPEES Twee lakhs Afegn thousand,
whichever Is less, and ’ L T

(b} an adoldonal sum sual te half monkiy's pay plus dearness alicwance in

respected of service In the Corporation or part LHergol, in @xcess Of six
months of senvice over-and above., thicty years.

7. Notwthstanding... Anything ;contained in the
foregoing Regulations, the Corporation may, while
determbing the amount.Of gratyity ' payable to an
employe, take in- to. account ‘any” financial loss
caused® the Corporation by:reason of the ineffi-
ciency or misconduct of sush employee, and grant

a reduad amount: of gratuiry; .

prowided that the difference between the
amount of gratuitv ordinarily admissible under
the forgoing Regulations iand the amount of grat-
uity soreduced- shall not exceed the amount of the
financid - loss caused. to the Corporation.

.. In Up-event of the death of an employee before

receiptof gratuity, the amount of gratuity adnuis-
sible skl be paid~- - B
(a) ® the person wilo may have been nominated
 fy the employee in terms of Regulation 15 of
" e Industrial. Finance Corporation of India .
.Imployees’ Provident ‘Fund Regulations

‘md if theré  are more’ ‘persons than one $o
.yominated, the amount of gratuity shall be
-fistributed among: such persons in the same

! opor_t’ion_.{.,in.,which the employee has dist-
abuted the amount standing to his credit
i the Provident Fund; and '

other than reduction of establishment- .. .
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(b) If no such nomination has been made, OF 1%
subsisting, the person Of persons to whom
the amount of gratuity shall be paid and the
proportion in. which the amount shall be
distributed among ther, shall be determined
by thie Chainnan of the Corporation.
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